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On approval of the Selection Rules for initial vocational training and the conditions for its
passage for persons entering the internal affairs bodies, as well as the grounds for their expel
from initial vocational training

Unofficial translation

Order of the Minister of Internal Affairs of the Republic of Kazakhstan dated March 13, 2020
, No. 211. Registered with the Ministry of Justice of the Republic of Kazakhstan on March 16
, 2020, No. 20123.

Unofficial translation

In accordance with paragraph 2-1 of Article 7 of the Law of the Republic of Kazakhstan
dated January 6, 2011 "On Law Enforcement Service", I HEREBY ORDER:

1. To approve the Selection Rules for initial vocational training and the conditions for its
passage for persons entering the internal affairs bodies, as well as the grounds for their expel
from initial vocational training in accordance with the annex to this Order.

2. To recognize as terminated the Order of the Minister of Internal Affairs of the Republic
of Kazakhstan dated April 26, 2011, No. 187 "On approval of the Rules for passing special
initial training for persons entering the internal affairs bodies of the Republic of Kazakhstan
for the first time as privates, junior and middle commanding personnel" (registered in the
Register of state registration of regulatory legal acts No. 6978, published on June 8, 2011, in
the "Kazakhstanskaya Pravda" newspaper No. 180 (26601)).

3. The Department of Personnel Policy of the Ministry of Internal Affairs of the Republic
of Kazakhstan, in accordance with the procedure established by the legislation of the
Republic of Kazakhstan, shall ensure:

1) state registration of this Order with the Ministry of Justice of the Republic of
Kazakhstan;

2) posting this Order on the Internet resource of the Ministry of Internal Affairs of the
Republic of Kazakhstan;

3) within ten working days after the state registration of this Order, submission to the
Legal Department of the Ministry of Internal Affairs of the Republic of Kazakhstan the
information on the implementation of the measures provided for in subparagraphs 1) and 2) of
this paragraph.

4. Control over the implementation of this Order shall be entrusted to the supervising
Deputy Minister of Internal Affairs of the Republic of Kazakhstan.

5. This Order shall come into effect on January 1, 2021, and is subject to mandatory

official publication.
Minister of Internal Affairs of the
E. Turgumbayev



Republic of Kazakhstan

Approved by Order
dated March 13, 2020, No. 211

Rules of selection for initial vocational training and the conditions for its completion for persons
enrolling in the internal affairs bodies, as well as the grounds for their expulsion from initial
vocational training

Footnote. Rules - as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 17.01.2023 Ne 21 (shall be enforced ten calendar days after the
date of its first official publication).

Chapter 1. General provisions

1. These Rules of selection for initial vocational training and the conditions for its
completion for persons enrolling in the internal affairs bodies, as well as the grounds for their
expulsion from initial vocational training (hereinafter referred to as the Rules) have been
developed pursuant to the Law of the Republic of Kazakhstan “On Law Enforcement Service
” (hereinafter referred to as — the Law) and establish the organization, procedure for selection
for initial vocational training, conditions for its completion for persons enrolling in the
internal affairs bodies, as well as the grounds for their expulsion from initial vocational
training.

2. Candidates are admitted to service in internal affairs bodies (hereinafter referred to as
the internal affairs bodies) for positions of rank-and-file, junior and middle management
personnel after they have completed initial professional training in educational organizations
of the Ministry of Internal Affairs of the Republic of Kazakhstan (hereinafter referred to as
the Ministry of Internal Affairs).

3. The candidate shall incur costs of participating in the selection for initial vocational
training (travel to the selection venue and back, medical examination, renting a living space,
accommodation) at his own expense.

Chapter 2. Organization of selection for initial vocational training

4. Every year, the human resources unit of the central office of the Ministry of Internal
Affairs, before December 1, shall develop and approve with the Minister of Internal Affairs a
schedule of initial vocational training for the next calendar year upon applications from the
human resources units of the departments of the Ministry of Internal Affairs, territorial bodies
under the jurisdiction of the Ministry of Internal Affairs and its departments, state institutions
under the jurisdiction of the Ministry of Internal Affairs and its departments.

5. Selection of candidates for initial vocational training in the educational organization of
the Ministry of Internal Affairs shall be organized by departments of the Ministry of Internal
Affairs, territorial bodies under the jurisdiction of the Ministry of Internal Affairs, state



institutions under the jurisdiction of the Ministry of Internal Affairs and its departments that
have vacant positions.

6. The human resources units of the MIA departments, territorial bodies under the MIA
jurisdiction, state institutions under the MIA jurisdiction and its departments shall organize
the work on the selection of candidates, including the following activities:

1) information and organizational;

2) acceptance of applications and documents of candidates, including in electronic format;

3) examination of information on the candidate;

4) referral of candidates for medical examination to military medical commissions of the
Department of Internal Affairs (hereinafter referred to as DIA) to determine suitability for
service and for polygraph examination;

5) formation of personal files of candidates;

6) conducting the selection of candidates for initial vocational training;

7) referring selected candidates to the MIA educational organization for initial vocational
training.

Footnote. Paragraph 6 — as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after
the date of its first official publication).

7. Public awareness work includes publication in the media of announcements on vacant
positions and qualification requirements for them, the procedure for enrollment in the service
in the DIA department and conditions of service, the start and end date for accepting
documents.

8. Citizens of the Republic of Kazakhstan who wish to take part in the selection shall
provide the following documents to the human resources services of the MIA departments,
territorial bodies under the MIA jurisdiction, state institutions under the MIA jurisdiction and
its departments:

1) an application indicating the individual identification number, in any form,;

2) the candidate’s consent to the collection and processing of his personal data;

3) a questionnaire in the form of Appendix 1 to these Rules;

4) a completed personal data sheet in the form of Appendix 2 to these Rules;

5) a completed detailed autobiography, in handwritten or in printed form in accordance
with Appendix 3 to these Rules;

6) copies of notarized educational documents;

7) copies of notarized documents verifying employment (if any);

8) a copy of a military ID or certificate of registration at the conscription station (if
available), certified by a notary;

9) reference from the last place of work (study) or military unit where the candidate did
the service;

10) a copy of the identity document of a citizen of the Republic of Kazakhstan;




11) excluded by the order of the Minister of Internal Affairs of the Republic of
Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after the date of its
first official publication).

12) additional information regarding their education, employment and professional level (
copies of documents on advanced training, assignment of scientific (academic) degrees and
promotions, documents on sports achievements, references, recommendations, scientific
publications and others) (if available);

13) certificates of provision of declaration on personal and the spouse’s income and
property in two copies.

An incomplete package of documents shall constitute the grounds for declining them.

Footnote. Paragraph 8 as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after
the date of its first official publication).

9. After submitting the documents listed in paragraph 8 of these Rules, the candidate shall
be referred to:

1) medical and psychophysiological examination in the Military Medical Commission (
MMC) in accordance with the form of Appendix 1 to the Rules for conducting military
medical examination in the internal affairs bodies of the Republic of Kazakhstan, approved by
Order of the Minister of Internal Affairs of the Republic of Kazakhstan dated November 2,
2020 No. 758 (registered in the Register of State Registration of Regulatory Legal acts under
No. 21580).

The MMC shall notify the human resources service of the MIA departments, territorial
bodies under the MIA jurisdiction, state institutions under the MIA jurisdiction and its
departments within three days about the medical examination results of the candidate;

2) a polygraph examination in the relevant DIA unit, in accordance with Appendix 1 to
the Rules for undergoing a polygraph examination in law enforcement bodies of the Republic
of Kazakhstan, approved by the Resolution of the Government of the Republic of Kazakhstan
dated June 19, 2014 No. 683, after passing the MMC examination.

10. In accordance with paragraph 6 of Article 11 of the Law, the candidate shall take a
written commitment in accordance with the form of Appendix 4 to these Rules to serve in the
internal affairs bodies of the Republic of Kazakhstan for at least three years upon completion
of initial vocational training in the MIA educational organization.

11. Simultaneously with the issuance of referrals for medical and psychophysiological
examination, polygraph examination, the human resources service employees of the MIA
departments, territorial bodies under the MIA jurisdiction, state institutions under the MIA
jurisdiction and its departments shall conduct a check in respect of them and close relatives
indicated in the personal data sheet, against the records of the information service of the
Committee on Legal Statistics and special records of the Prosecutor General's Office of the
Republic of Kazakhstan.



12. After receiving the results of a medical and psychophysiological examination and a
polygraph examination, the candidates’ personal files shall be formed.

13. If the results of a medical and psychophysiological examination and (or) check are
negative, a written reasoned dismissal shall be sent to the candidate indicating the possibility
of re-submitting documents for participation in the selection after remediation and (or) the
expiration of the deadlines specified in subparagraphs 5), 6) and 6-1 ) paragraph 2 of Article 6
of the Law.

14. Materials for conducting a mandatory special check shall be directed to the national
security bodies units.

In case of a negative result of the mandatory special check, a letter shall be sent to the
MIA educational organization regarding the need to expel the candidate from initial
vocational training.

Footnote. Paragraph 14- as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after
the date of its first official publication).

Chapter 3. Procedure of selection for initial vocational training

15. The selection committee shall be in charge of selection and referral of candidates for
initial vocational training.

The selection committee shall be established by order of the head of the MIA departments
, territorial bodies under the MIA jurisdiction, state institutions under the MIA jurisdiction
and its departments. The selection committee shall be comprised of at least five members, the
chairman of the selection committee shall be appointed by the deputy head, who oversees
personnel policy of MIA departments, territorial bodies under the MIA jurisdiction, state
institutions under the MIA jurisdiction and its departments.

The selection committee shall include representatives of the internal security services,
personnel inspection, veterans' council, consultative and advisory bodies under the territorial
DIA of the Republic of Kazakhstan.

The interview and passing of the physical fitness standards test of each candidate shall be
video recorded.

The video recorded materials shall be stored in the human resources service for at least
one year from the date of the selection completion.

Footnote. Paragraph 15- as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after
the date of its first official publication).

16. The selection of candidates for initial vocational training shall include a number of
successive stages:

1) the first stage - lists of candidates are formed based on the generated personal files;



2) the second stage - candidates pass physical training standards test in accordance with
the requirements of paragraphs 17 - 25 of these Rules.

3) the third stage - the selection committee conducts an interview with the candidates and,
at the request of the candidate, with the invitation of his parents, the candidate’s spouse. The
motives for the candidate’s service in the DIA are clarified. The candidate's attention is drawn
to existing restrictions on service, the nature of future activities, his possible involvement in
service at odd hours, weekends and holidays, as well as benefits and advantages of serving in
the DIA.

It shall be permitted to pass each selection stage only once. A candidate who fails the
previous stage shall not be admitted to the next stage.

Footnote. Paragraph 16- as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after
the date of its first official publication).

17. When taking physical fitness standards test, candidates shall be divided into:

categories “A”, “B” and “C” of candidates for service in DIA on physical training in
accordance with Appendix 5 to these Rules;

medical age groups of candidates for service in the DIA in accordance with Appendix 6 to
these Rules.

18. The physical fitness level of candidates of “A” and “B” categories shall be determined
by the following standards passed:

1) Men:

at option- 100- meter run, or shuttle run (10 meters 10 times);

at option - pull-up on the bar, or sit-up on the bar;

at option —100- meter distance run, or a set of strength exercises (lifting the body from
back-lying position, moving from a lying position to a full squat position, jumping from a full
squat position, sit-up from back-lying position).

2) Women:

at option -100- meter distance run, or shuttle run (10 meters 10 times);

at option - sit-up from back-lying position, or push-up;

at option -1000 meters run, or burpee.

19. Depending on weather conditions, or training facilities, by decision of the authorized
head of the DIA, or the person replacing him, the standards may be replaced:

100- meter run to shuttle run;

1000- meter run to a set of strength exercises for men, burpee for women.

20. Fulfillment of fitness standards by candidates of categories “A” and “B” shall be
assessed in accordance with a point system for assessing physical training standards of
candidates for service in DIA bodies of categories “A” and “B” in accordance with Appendix
7 to these Rules.




21. The physical fitness level of category “C” candidates shall be determined by the
following standards passed:

1) Men:

at option-100- meter run or shuttle run;

800- meter run;

a set of strength exercises (pull-ups on the bar, upward jump with scissors, push-ups,
sit-up from back lying position, moving from lying to squat position).

2) Women:

at option -100-meter run or shuttle run;

800- meter run;

a set of strength exercises (sit-up from back lying position , moving from a lying position
to a squat position).

22. Fulfillment of standards by category “C” candidates shall be assessed in accordance
with a point system for assessing physical training standards of candidates for service in the
DIA of category “C” in accordance with Appendix 8 to these Rules.

23. Individual assessments of candidates of categories “A”, “B” and “C” for physical
fitness shall be determined by the points scored when taking the fitness standards test
according to the table of assessing the physical fitness level of candidates for service in the
DIA in accordance with Appendix 9 to these Rules.

If candidates of categories “A” and “B” have “0” points, or less than 50 points for
candidates of category “C” on one of the standards, the physical fitness shall be graded *
unsatisfactory”.

24. The progress of taking physical training standards test shall be video recorded.

25. The results of candidates’ physical training standards test shall be entered:

On categories “A” and “B” in the record of passing physical training fitness test of
candidates for service in DIA of categories “A” and “B” in accordance with Appendix 10 to
these Rules;

on category “C” in the record of passing physical training fitness test of candidates for
service in the DIA of category “C” in accordance with Appendix 10 to these Rules.

26. The selection results shall be documented in the minutes. An employment contract is
concluded with candidates who have passed the selection within three working days from the
date of signing the minutes of selection results. After signing an employment contract, the
head of the MIA department, territorial bodies under the MIA jurisdiction, state institutions
under the MIA jurisdiction and its departments, shall sign an order appointing the candidate
as an intern and referring him to initial vocational training.

Initial vocational training shall be counted towards the internship period.

Candidates referred to training, in accordance with the employment contract, shall be paid
an official salary during the internship, provided for the staffing position.



The MIA educational organizations shall sign a contract with candidates referred to
training in accordance with the form of Appendix 11 to these Rules.

The following shall be presented to the MIA educational organizations:

1) a copy of the order on referring the candidate to initial vocational training;

2) a copy of the ID;

3) a copy of education documents;

4) information about the candidate in accordance with the form of Appendix 11-1 to these
Rules.

Footnote. Paragraph 26- as amended by the order of the Minister of Internal Affairs of the
Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after
the date of its first official publication).

27. excluded by the order of the Minister of Internal Affairs of the Republic of
Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days after the date of its
first official publication).

Chapter 4. Conditions for completing initial vocational training

28. A trainee of initial vocational training (hereinafter referred to as trainees) must have
with him:

1) an ID;

2) a camouflage uniform according to the season: summer — a cap, jacket, trousers,
camouflage T-shirt and black high-top boots; winter - a jacket, thermal trousers or overalls in
camouflage colors, as well as a knitted wool cap and warm high-top boots in black;

3) sportswear and footwear;

4) personal hygiene items;

5) writing utensils.

29. Trainees shall be provided with board and accommodation at the budget expense.

30. The duration of initial vocational training in all areas of employee training is 9 weeks.

For persons who served in positions of administrative state and civil servants in internal
affairs bodies, and positions that are transferred to the category of certified personnel, the
training period in all areas of training is 5 weeks and is carried out using distance learning
technologies.

Footnote. Paragraph 30 - as amended by the order of the Minister of Internal Affairs of
the Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days
after the date of its first official publication).

31. Initial vocational training is carried out in accordance with standard curricula
developed by the MIA and curricula approved by the head of the MIA educational
organization.



The MIA educational organization shall independently determine the form, procedure for
conducting current and final performance assessment and they shall be established by a
decision of the collegial governing body of the educational organization.

One academic hour for all types of classes shall be at least 40 minutes.

32. Trainees’ performance in all types of training sessions shall be assessed using a
point-rating letter system for assessing educational progress, in accordance with Appendix 12
to these Rules.

33. Summative assessments shall be conducted by teachers with qualifications
corresponding to the discipline in question, upon completion of curriculum sections in
accordance with the schedule approved by the deputy head of the MIA educational
organization, who supervises educational work.

The comprehensive test is conducted by an examination commission, the membership of
which shall be approved by order of the head of the MIA educational organization. The
examination commissions shall be formed from among the territorial DIA servicemen (in the
relevant categories of training), teaching staff of educational organizations, representatives of
internal security units and the Council of DIA veterans.

34. A student graded “unsatisfactory” on the final tests is allowed to retake the test. The
retake shall be only once.

Trainees graded “unsatisfactory” a second time in a retake are subject to expulsion for
failure to fulfill the curriculum requirements.

35. Students who successfully pass the final exams shall be issued a certificate with an
annex on completion of initial vocational training in accordance with Appendix 13 to these
Rules, which is attached to their personal file.

36. The duration of initial vocational training shall be counted towards the service length
in the DIA (length of service).

37. Departments of the MIA, territorial bodies under the MIA jurisdiction and its
departments, state institutions under the MIA jurisdiction and its departments, in the direction
of which the trainee has completed the initial vocational training shall:

1) enroll persons who have completed initial vocational training into the workforce;

2) terminate the employment contract with the trainee in accordance with labor legislation
and pay compensation for unused labor leave.

Appointment to a position shall be made within a month from the date of enrollment in
the workforce of the departments of the MIA, territorial bodies under the MIA jurisdiction
and its departments, state institutions under the MIA jurisdiction and its departments.

Chapter 5. Grounds for expulsion from initial vocational training

38. Trainees are expelled from initial vocational training on the following grounds:
1) poor performance, consisting in failure to pass final tests or for failure to complete the
curriculum;



2) breach of discipline provided for by the Charter of the MIA educational organization
and the Internal Regulations of the MIA educational organization:

3) at own request;

4) negative result of a special inspection by national security authorities.

A copy of the order of the head of the MIA educational organization on the expulsion of
the trainee from initial vocational training shall be directed within two working days to the
departments of the MIA, territorial bodies under the MIA jurisdiction and its departments,
state institutions under the MIA jurisdiction and their departments.

The human resources service of the departments of the MIA, territorial bodies under the
MIA jurisdiction, state institutions under the MIA jurisdiction and its departments shall
terminate the employment contract with the trainee and pay compensation for unused leave.

39. Expulsion of a trainee under subparagraphs 1) and 2) of paragraph 37 shall be made
upon conclusion of an internal investigation, within a month from the date of discovery of the
misconduct.

40. In case of waiver of a person who has completed initial vocational training from
further service in a law enforcement body or expulsion from the educational organization of
law enforcement bodies for poor performance and (or) breach of discipline, as well as at his
own request, he is obliged to reimburse the state for the budgetary funds spent for training,
scholarships, board and accommodation during the training period, in accordance with
paragraph 7 of Article 11 of the Law.

Footnote. Paragraph 40 - as amended by the order of the Minister of Internal Affairs of
the Republic of Kazakhstan dated 03.07.2023 No. 544 (shall be enforced ten calendar days

after the date of its first official publication).
Appendix 1
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form

Questionnaire (filled out by hand)

1. Surname (if changed, indicate the former one)
Name

Patronymic (in existence)
2. Nationality
If changed, indicate when
3.Conviction record, when and for what




4. Training or work abroad
Host country
Duration of stay

Place of work or training

5. Have you been declared as incapacitated or partially incapacitated by a court ruling,
when and on what grounds

6. Have you been deprived of the right to hold public office for a certain term, when and
on what grounds

7. Are you a close relative (parent, son, daughter, adoptive parent, adoptee, full sibling
and
half-brother or sister, grandfather, grandmother, grandson, spouse of an internal affairs
officer,
holding a position:
1) directly subordinate to the position for which
you apply;
2) in direct subordination to which the position is for which
you apply
8. Have you been subject to administrative penalty judicially for a year before enrollment
in the service for a willful misconduct, when and for what

9. Have you been subject to administrative penalty on corruption charges judicially for
three
years before enrollment in the service,
when and for what
10. Have you previously been in public service
if you have, indicate the reasons of dismissal

n n 20
(signature)

Appendix 2
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form



Kanp ece0i xeHiHzeri xKeke
IC ITAPATDBI
PERSONAL DATA SHEET

1. Teri
Surname ATbr

name oKeciHiH aThl (OOJIFaH JKaF1an i)
patronymic (in existence)

2. JKbIHBICHI

Gender

3. TyraH xbLbl, aibl, KyHI
Year, date and month of birth
4. Tyran xepi
Place of birth (aysw1, nepeBus, Kana, aynaH, 06JIbIC, pecyOJIHKA)
(village, rural district, town, region, oblast, republic)

5. ¥arer
Nationality

6. A3aMaTThIFbI
Citizenship

7. Education

OKy OpHBIH
OiTipreH CcoH
KaHJai OLTIKTLTIK
aJIBI  IIBIKTHI,

OKy OpHBIHBIH OUIIJIOM  HE

aTaybl JKOHE bitipmece, kail . ..
. - . KyoNliK HeMIipiH

oHblH TypraH dakynpTerTi Biripren Hemece KypcTaH KeTTi

. .. TyCKeH >KbUIBI ) KOpCeTy Kepek.
XKepi Hemece 0omiMi IIBIKKAH KBUIBI If you did not o .

Year of Qualification
Name of Faculty or Year of graduate, what
. enrollment . . awarded upon

educational department graduation year did you .
C e . graduation from
institution and its leave from .

. the educational
location

institution,
indicate the No.
of the diploma or
certificate

8. AHa TL11HI3, 6acKa KaHJak TUIAepal )KoHe KaH Jopexcenc oliecis

Native language, other languages you know, and in what extent

(okm anaceI3 6a aite co3aIKIEeH ayaapa anachl3 0a, OKH aaacklz 6a aJjae TyciHe anachl3 0a,
epKIH cellnerici3z be



read and translate with a dictionary, read and can explain yourself, fluent in it)
9. F'euTbIMHI TOpeKeHi3, aTaFrbIHbI3
Academic degree, academic title

10. KaHna¥t reuibiMu €eHOEKTEPIHI3 OCH FHLIBIMH XXAHAJIBIKTAPBIHBI3 0ap

Scientific works and inventions
11. Ci3 xoHe ci311H XaKbIH TYbICKAHapbIHbI3* COTTHI OOJFAHCHI3AAP Ma

Do you and your close relatives®* have a criminal record (kamran >koHe He yIHIIH KiM
coTTazabl, azanay mapacel/ by whom, when and for what were you convicted, punitive
measure)

12. EnOek xkobiH 6acTaraHHaH Oepl ICTeTeH KYMBICTaphl (’KOFaphl KOHE apHAYJIbl OpTa
OKY OpBIHJIAPBIH/AA OKbIFaH XXBLUIAAPBIH, OCKEPH KBI3METIH, KOC4 aTKapfaH >KYMBICBIH, T.O.
Koca ecernrerexjie).

Work performed since the beginning of working activity (including studies in higher and
secondary specialized educational institutions, military service, part-time work, etc.)

AFHBI J)KoHE XKBIIBI Kp13meri, mekeme, YHbIM, K
Month and year of oCINOPBIH, COHAAH-aK MHH
HCTPITIK (BeTOMCTBO) Koca Mekeme, YHbIM, KOCITOPBIH
KepceTLICIH HBIH TYpPFaH kepi
Kejren KeTkeH Position indicating the Location of the institution,
starting leaving institution, organization, organization, enterprise

enterprise, as well as the
ministry (department)

Byn TapMakThl TOATBIpFaHAa MEKeMenep, YUbIMAap MEH KOCIMOpbIHAAp Ke31HAe Kaiai
aTaJica, COJI KaJIbIHAa OEpUICiH, SCKEpH KbI3MET JIaya3bIMbl OKPYTIMEH KOCa KOPCETIJICIH.
When filling out this item, the names of institutions, organizations and enterprises must be
indicated as they were called at that time, military service must be recorded indicating the
position and district.
13. XKeke ic maparblH TOJTBIpFaH Ke3deri orOackl >karmailbl, Ci3/1H >KaKbIH
TyBICKaHAAPbIHBI3*
Marital status at the time of filling out the personal form, your close relatives™

Teri, aTbl, 9KECIHIH

T aThl (6onran Tyran xepi, xbutbl, JKyYMBIC  OpHBI, TYpPFBIIBIKTEL MEKEH
BICKAHIBIK N s . o
Y . XKarmaanma) aubl, KYHI Jlaya3bIMbI JKanbl
JopeKeci .
o Surname, name, Date and place of Place of work, Residence address
Kinship degree . . . ..
patronymic (in  birth position
existence)
Teri, aTbl, 9KECIHIH
atel  (OosraH Tyran xepi, xkbUIbl, JKyMBIC  OpHBI,
TybICKaHABIK . M . TyYpPFBUIBIKTBl MEKEH
. JKaFaiina) aifbl, KyHI Jaya3bIMbl -
Jopexeci Kanbl
—_ Surname, name, Date and place of Place of work, .
Kinship degree Residence address

patronymic (in  birth position
existence)



*JKakplH TybICKaHAApBl: >KyOailnap, oJaplblH aTa-aHalapbl, ara-iHijepi,
amna-KapblHJacTaphl (CiHIIepl), bananapsl *

Close relatives: spouses, their parents, brothers, sisters, children.

Erep ockl agamaap 3aHMeH O€NTUIEHIeH TOPTINTE TET1H, aTblH, 9KECIHIH aTblH e3repTce (
OonraH Kardaiiga), oJapAblH OYPBIHFBI TETi, aThl, OKECiHIH aThl, COHJAN-aK OYPBIHFBI
KyOailmap Typasibl JepeKTep 1€ KOPCETIICIH.

Indicate the previous surnames, first names and patronymics (if any) of these persons, if
they changed them as established by law, as well as information about former spouses.

14. llletennepae 60s1ybl (3KYMBIC, KBI3METTIK iccamnap, jJejieraiusi KypambiHaa 6apy)

Stay abroad (work, business trip, trip with a delegation)

KBIIBI MEH aHBI

Month and year Kait ernge Llerenre xery cebebi
Kaif yaksITTan 6acram Kait yaksITKa qefin In what country Purpose of stay abroad
From what time To what time

15. CaiinanOanbl opraHjiapra caniaabl HeMece caiaaHbl (Kaiaa, KaHaa opraHgapra

YKOHE KalllaH)
What elective bodies did you stand for or were elected (where, which and when)

16. Ockepu KbI3METKE KaThICHI
Military service obligation
(ackepu MIHAETTI, 9CKEPU MIHJIECTTI eMec
Liable for military service, non-obliged)
(ackepu-ecenke ajay MaMaHAbIFbl, SCKEPH aTarbl, SCKEPHU OMJIETIHIH HOMIPI JKOHE KEKe

HOMIPI
military specialty, military rank, military ID number and personal number)
17. Kangait MEMJIEKETTIK HarpaaaiapbiHbI3 Oap
State awards (kamaH, kiMm HeMeH HarpaaTaasl / when, by whom and with what were you

awarded)
18. ITactiopTsl
Passport (cepusicel, HoMipi, KIM KOHE KalllaH OepreH, TIPKEJIreH MEKEH Kalbl
series, number, issuing authority, date of issue, registration address)

19. TypFBUIBIKTBI MEKEH JKaMbl
Place of residence 20
O31HIH KOJIbI
(tronTeipblrad mesriii/date of filling out)

" "

Personal signature



(PKexe ic maparblH TOJNTHIPYIIBI KBI3METKEP KEHIHT1 ©3repicTep Typaibl: (OLTiMi, FEUTBIMU
JOpeke, aTakK alnybl T.C.C. KbI3MET OpHbIHA XabapJiayra MIHAETTI. byl MariayMarrap »Keke ic
Kara3blHa TYCIpUIeTi).

(The employee filling out the personal sheet is obliged to report all subsequent changes (
education, conferment of an academic degree, academic title, etc.) to the place of work in
order to make these changes in his personal file).

Appendix 3
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

OMIpOastHIBI YMITKED 63 KOJIBIMEH, EPKIH TYpJe, TY3eTy

JIepci3, TOMEHIEr MAIIMETTEep Al MIHAETTI TypAe KOpceT

€ OTBIPHIIT Ka3a/Ibl:

The autobiography is written by the candidate in his OMIPBASIH

own hand, in a free form, without erasures or AUTOBIOGRAPHY

corrections, with obligatory indication of the following (reri, atsi, okecinin atsl (60JIFaH sxaraariaa)/
information: surname, name, patronymic (in existence)

- Teri, aThl, 9KeCIHIH aThl (OOIFaH JKaraanaa), TyFaH 1aT
ackl MEH JKepi, YITHI, aHa TLTI, TAFbI KAHAaH Tiagepai 61
saeni;

- surname, name, patronymic (in existence), date and
place of birth, ethnicity, native language, other
languages;

- KamllaH, Kaiia, KaHaal OKy OpbIHAAPBIHAA OKbIIbI, OLTI
MI OOHBIHIIA MAMAHTBIFEI;

- when, where and what educational institutions he was
educated at, qualification by education;

- KIM 00JIBIII, KallaH X9He Kaiaa >KYMbIC ICTE/T, KICIITO
DBIHHBIH, MEKEMEHIH HeMece YHBIMHBIH TOJIBIK aTaybl M
eH MEKCeH aHbl, 0ip JKYMBICTAH 0acKa KYMEICKA aybICy
cebebi KepceTLICIH, TOPTINTIK, MATEPHAIBIK HEMECE KO
FaMJIbIK BIKIAJ €Ty MIapanapbl KOJIAaHbLIAbI Ma (KallaH,
KIM KOJIJAH[bI, He YIIIH, BIKIIAT €Ty HIapAachl);

- occupation, time and place of work indicating the full
name and address of the enterprise, institution or
organization, the reasons for transition from one job to
another, whether disciplinary, material or social
measures were applied (when, by whom, for what,

corrective action);

- ocKepH MIHAETTLTIKKE KaTbICEI, Mep3IMl 9CKePH KBI3M
eTKe KalllaH >KOHE KaHaal KOPFaHBIC )KOHIHAerT icTep 6a
cKapmMachl (6eJ1iMI) HIaKbIpIbI (erep makKbIpblIMaca, ceo
€01 KepceTLICIH), KaHaai ackepu beiMaepae (HoMipie
I KepceTiICiH) xaHe KiM 00JIbII KbI3MET aTkapabl, Kap
yabl KynitepieH 3anacka Kalad yxoHe KaHJai Jaya3biM
HaH 60caThlIFaH, 9CKEPH aTaFbl;




- military service obligation, when and by what defense
department (unit) he was called up for active military
service (if not called up, indicate the reason), in which
military units (indicate numbers) and in what capacity
he served, when and from what position he was
discharged into the Armed Forces reserve, military rank
- 0T0AachHI JKarmalbl, KalllaH HeKere TYPJIbI, dHemiHIH (
epiHIH) TeTi, aTbl, d9KeCiHIH aThl (OoJFaH >Karaarna),
TyFaH JaTackl MEH Jepl, YIThI, )KYMbIC OpPHBI MEH J1aya3
BIMBI, TYPFBLIBIKTHI JKepi (COHAaH-aK YMITKEp MEH OHBIH
oHeiHIH (epIHIH) KaKbIH TYbICKAHAAPBI; OKECI, IIEIIeCI,
ara-iHlJIepi, ama-KapbIHaacTapel (CIHILIEepi) MeH
basianapbl, coHai-aK OYpbIHFBI oHenaepi (epiepi) oHe
0JIapIbIH KaKbIH TYBICKAHAApbl, aXbIpacy cebentepi
KepceTLIe OTBIPEII, HeKeHI OY3y Typaibl KyOTIKTEPIHIH
HeMIpJjepi, oJapabl KaHAad opraH KamiaH Oepredi
TypaJIbl MAJIIMETTEP; erep YMITKEp, OHBIH dkeni (epi)
HeMece KaKbIH TYBICKAHAApbl TETIH, aTbIH, 9KECIHIH
aTbIH ©3repTKeH 00Jica, 01apAbIH OYPBIHFBI OAFBITTBIK J
epeKTepl KepceTine i, TYbICKAHAapEIHAH KIM IIIKI iCTep
opraHaapsIHJa HeMece IIIKI acKkeprepae KbI3MeT eTei (
TYBICKaHBIK JTOPEXEC], TeTl, aTbl, OKECIHIH aThl, Kaiaa,
J1aya3bIMbl, apHAHBI HEMECe 9CKePH aTarbl);

- marital status, date of marriage, surname, first name,
patronymic (if any), date and place of birth, nationality;
place of work and position, place of residence of the
wife (husband); the same information on close relatives
of the candidate and his wife (husband); father, mother,
brothers, sisters and children, as well as former wives (
husbands) and their close relatives, indicating the
reasons for the divorce, the numbers of the divorce
certificate, when and by what authority it was issued; if
the candidate, his wife (husband) or their close relatives
changed their surname, first name, patronymic, then
their previous identifying information is also indicated;
whether a relative serves in the internal affairs bodies or
in the internal troops (degree of kinship, surname, first
name, patronymic, position, special or military rank);

- YMITKep, OHbIH dkeil (epi) HeMece JKaKbIH TYBICKAH/A
pbIHaH Olpey HieTesT a3aMaTThUIBIFBIHAA TYPABI Ma (KIM,
TYBICKAH/IBIK JOPEXKECI), 071apAbIH IMIIHIE KIM HIETeI]e
pae 6okl (KaniaH, KaHaa, KaHAaH MaKcaTIieH) HeMece
TYPaKTHI TYPYFa IMeTeIre MIbIFy YIIiH OTiHInT 6Lraipai (
KalllaH, KaH7AaH ceOemeH), meTeaaepae TYpaTelH Ka3ak
CTaHABIK a3aMAaTTapAbIH IIIIHIEC TYbICKaHAaphl 6ap Ma (
Teri, aThl, OKECIHIH aThl, TYBICKAH/IBIK JOPEKECI, HEMEH
arHaJIbICaJIbl, KaHaa Typasabl), 0JlapMeH OakIaHbIC HeMe
H KOepIHel;

- whether the candidate, his wife (husband) or any of
their relatives had foreign citizenship (who, degree of
kinship), which of them was abroad (when, where, for
what purpose) or applied to go abroad for permanent
residence (when, for what reason), whether there are




relatives living abroad (surname, first name, patronymic
, degree of kinship, occupation, where they live), what
is the connection with them;

- YMITKep, OHBIH d¥eii (epi) HeMece 0napAbIH KaKbIH Ty

BICKaHAApBIHAH Oipey KbUIMBICTBIK HE OKIMIILTIK JKayall
KepUILTIKKe TapThLIFaH 0a (KalllaH, He YIIIH, Ka3aaay I
apacsl), OChl a1aM1apJIbIH KYKBIK KOPFAY OpraHAapbl Kbl
3MeTIHe KAThICHI;

- whether the candidate, his wife (husband) or any of
their close relatives were brought to criminal or
administrative liability (when, for what, penalty
measure);

- COHFBI )XYMBIC OPHBI MEH JIAYa3bIMbl, TYPFBUIBIKTEI M€
KeH-aHbl, erep Oip JKepAcH eKiHIIII JKepre KeIyre Typa
Keisice, OYpBIHFbI MEKCH-KAHTAPIH KOPCETEN].

- place of last work and position, place of residence; if
you had to move from one place of residence to another,
then the previous places of residence are indicated.

Appendix 4
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Commitment

I,

(Surname, name, patronymic (if any))

pursuant to paragraph 6 of Article 11 of the law of the Republic of Kazakhstan “On Law

Enforcement Service” upon completion of initial vocational training, hereby undertake to
serve

in

(indicate the name of the place of service in the DIA)

at least three years.

In the event of waiver of further service in the internal affairs bodies or expulsion from
the educational organization of the Ministry of Internal Affairs of the Republic of Kazakhstan
due to poor performance and (or) breach of discipline, and at my own request, I undertake to
reimburse the budgetary funds spent on training, scholarships, board and accommodation
during the training period, in accordance with the legislation of the Republic of Kazakhstan.

This obligation does not apply to a serviceman in the event of his dismissal from service
within three years for health reasons upon the military medical commission’s conclusion on



unfitness or limited fitness for service, or in connection with staff reduction, reorganization or
liquidation of a law enforcement body in cases of impossibility of use in another position, as
well as his transfer to another law enforcement body or special state body.

Full name of the candidate signature, date

Full name of the human resources service employee

Appendix 5
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form

Categories “A”, “B” and “C” candidates for service in internal affairs bodies on physical

training
Category “A” employees:
1) positions of criminal police units, countering drug crime, countering extremism,;
2) positions of the seventh divisions and divisions “R”, whose functions include
conducting operational investigative activities and covert investigative actions;
3) positions of duty units of headquarters units, independent duty units;
4) positions of internal security units;
5) positions of administrative police units and local police service;
6) positions of canine service;
7) positions of migration service divisions;

8) positions of specialized security units of internal affairs bodies (hereinafter referred to
as DIA);

9) positions of security units of administrative buildings of the Department of Internal
Affairs;

10) positions of fire extinguishing and emergency rescue units of civil defense bodies (
hereinafter referred to as CDB);

11) positions of operational work in special institutions, regime and security (including
correctional institutions, pre-trial detention centers) of special institutions, as well as
educational work among convicts of the penal system (hereinafter referred to as the penal
system);

12) positions of special and mobilization training units;

13) positions of personnel departments responsible for organizing professional training.
Employees of category "B":

1) positions of investigation, inquest, operational and forensic services;



2) positions of headquarters (except duty units), personnel units (except units responsible
for organizing professional training), as well as information and communications units;
3) positions of financial and logistics support units (including motor transport support);
4) positions of the second special units and state secrets protection services;
5) positions of civil defense units, of disaster risk reduction and control in civil protection
area, organization of fire extinguishing and emergency rescue operations of the CDB;
6) positions of crisis management centers in the CDB;
7) positions of medical support units in special institutions, special accounting, labor
organization of convicts, as well as the probation service of the penal system;
8) permanent composition of educational organizations of the Ministry of Internal Affairs
of the Republic of Kazakhstan;
9) positions of the state courier service.
Candidates for service in the internal affairs department of category “C”:
Positions of special forces units and special rapid reaction units not included in categories
66A93 and GGBB,
Appendix 6
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds

for their expulsion from initial
vocational training

Form
Medical age groups of candidates for service in internal affairs bodies of categories “A”
and “B’)

Age, gender
Ne Medical age group
Men Women
1 group | under 23 under 23
2 group II 23-29 23-29
3 group III 30-34 30-34
4 group IV 35 years and older 35 years and older
Medical age groups of candidates for service in internal affairs bodies of category “C”
1 group | under 27 under 23
2 group II 28-31 24-30
3 group III 32-34 31-34
4 group IV 35 years and older 35 years and older

Appendix 7
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds



for their expulsion from initial
vocational training

Point system of assessing physical training standards of candidates for service in DIA of categories
[13 A” and “B”

Speed training
100- meter run
Men . Women )
Time (seconds) Points Time (seconds) Points
12.50 100 16.50 100
12.60 98 16.60 98
12.70 96 16.70 9%
12.80 94 16.80 94
12.90 92 16.90 92
13.00 90 17.00 9
13.10 88 17.10 88
13.20 86 17.20 86
13.30 84 17.30 84
13.4 82 17.40 82
13.50 80 17.50 80
13.60 78 17.60 7
13.70 76 17.70 76
13.80 74 17.80 74
13.90 72 17.90 7
14.00 70 18.00 70
14.10 68 18.10 68
14.20 66 18.20 66
14.30 64 18.30 64
14.40 62 18.40 62
14.50 60 18.50 60
14.60 58 18.60 58
14.70 56 18.70 56
14.80 54 18.80 54
14.90 52 18.90 52
15.00 50 19.00 50
15.10 48 19.10 48
15.20 46 19.20 46
15.30 44 19.30 4
15.40 42 19.40 42
15.50 40 19.50 40
15.60 38 19.60 38

15.70 36 19.70 36



15.80 34 19.80 34

15.90 32 19.90 32
16.00 30 20.00 30
16.10 28 20.10 28
16.20 26 20.20 26
16.30 24 20.30 24
16.40 22 20.40 22
16.50 20 20.50 20
16.60 18 20.60 18
16.70 16 20.70 16
16.80 14 20.80 14
16.90 12 20.90 12
17.00 10 21.00 10
17.10 8 21.10 8

17.20 6 21.20 6

17.30 4 21.30 4

17.40 2 21.40 2

Over 17.40 0 Over 21.40 0

Performance: running a distance of 100 meters is performed on a run track or other hard surface. At the starting

position, the candidate stands in front of the starting line; overstepping is not allowed. The starting position of the
candidate (low, high) is not established.

At the starting position, preliminary commands “READY!”, “STEADY!” are given sequentially. Running the

distance begins with the command “GO!”

or a whistle signal.

If the exercise is performed on a track that has a turn, each candidate covers the distance along the path

designated for him; switching to a track that shortens the distance is not allowed.

If the conditions of the exercise are violated, the candidate is given “0” points.

Shuttle run (10 meters 10 times)

Men . Women )
Time (seconds) Points Time (seconds) Points
23.00 100 28.00 100
23.20 98 2820 08
23.40 96 28.40 96
23.60 94 28.60 o4
23.80 92 28.80 92
24.00 90 2900 90
24.20 88 2920 28
24.40 86 29.40 86
24.60 84 29 60 %4
24.80 82 29.80 82
25.00 80 30.00 80
25.20 78 30.20 78

25.40 76 30.40 76



25.60 74 30.60 74

25.80 72 30.80 72
26.00 70 31.00 70
26.20 68 31.20 68
26.40 66 31.40 66
26.60 64 31.60 64
26.80 62 31.80 62
27.00 60 32.00 60
27.20 58 32.20 58
27.40 56 32.40 56
27.60 54 32.60 54
27.80 52 32.80 52
28.00 50 33.00 50
28.20 48 33.20 48
28.40 46 33.40 46
28.60 44 33.60 44
28.80 42 33.80 42
29.00 40 34.00 40
29.20 38 34.20 38
29.40 36 34.40 36
29.60 34 34.60 34
29.80 32 34.80 32
30.00 30 35.00 30
30.20 28 35.20 28
30.40 26 35.40 26
30.60 24 35.60 24
30.80 22 35.80 22
31.00 20 36.00 20
31.20 18 36.20 18
31.40 16 36.40 16
31.60 14 36.60 14
31.80 12 36.80 12
32.00 10 37.00 10
32.20 8 37.20 8

32.40 6 37.40 6

32.60 4 37.60 4

32.80 2 37.80 2

Over 32.80 0 Over 37.80 0

Performance: shuttle run is performed on a run track or other hard surface. At the starting position, the candidate
stands in front of the starting line; overstepping is not allowed. The starting position of the candidate (low, high)
is not established.

At the starting position, preliminary commands “READY!”, “STEADY!” are given sequentially. The exercise
begins at the command “GO!”, or at the whistle signal.



When performing the exercise, touching the 10 meter mark with your foot is mandatory.
If the conditions of the exercise are violated, the candidate is given “0” points.

STRENGTH TRAINING

Pull-ups Sit-ups

Men

Number of times Points Number of times Points
20 100 24 100
19 95 23 95
18 90 22 90
17 85 21 85
16 80 20 80
15 75 19 75
14 70 18 70
13 65 17 65
12 60 16 60
11 55 15 55
10 50 14 50
9 45 13 45
8 40 12 40
7 35 11 35
6 30 10 30
5 25 9 25
4 20 8 20
3 15 7 15
2 10 6 10
Less than 2 times 0 Less than 6 times 0
Performance:

Pull-ups on the bar are performed from the starting position - over-grip hanging (the thumb clasps the bar), arms
are straight, legs are straight and closed, or crossed, not touching the support.

At the test site, the commands “STAND!”, “READY!”, “GO!” are given.

The exercise is considered completed with chin on the crossbar, each time with an interval of 1-2 seconds, from a
stationary hanging position on straight arms, without jerking or swinging movements of the legs. It is not allowed
to rest (stop) for more than 3 seconds, perform an exercise with rocking, or touch the support with your feet.
Sit-ups on the bars is performed from the starting position - support on the bars, arms straight, legs straight and
closed, or crossed, without touching the support.

At the test site, the commands, “STAND!”, “READY!”, “GO!” are given.

The exercise is considered completed when the body is lowered until the arms are fully bent and return to the
starting position. The interval between repetitions is 1-2 seconds, resting (stopping) for more than 3 seconds is
not allowed, as well as performing the exercise with swinging or touching the support with the legs.

Push-ups Lifting the body from back-lying position
Women
Number of times Points Number of times Points

20 100 40 100



19 95 38 95

18 90 36 90
17 85 34 85
16 80 32 80
15 75 30 75
14 70 28 70
13 65 26 65
12 60 24 60
11 55 22 55
10 50 20 50
9 45 18 45
8 40 16 40
7 35 14 35
6 30 12 30
5 25 10 25
4 20 8 20
3 15 6 15
2 10 4 10
Less than 2 times 0 Less than 4 times 0

Performance:

Push-ups while lying down are performed from the starting position - horizontal position of the body facedown,
support on straight arms, arms shoulder-width apart, body straight, legs straight and closed (one palm distance
between the feet is allowed), or crossed.

At the test site, the commands “READY!” and “GO!” are given.

The exercise is considered completed when the body is lowered until the chest touches the floor (ground) and
returns to the starting position. The interval between repetitions is 1-2 seconds; resting (stopping) for more than 3
seconds is not allowed, nor the knees touching the floor while performing the exercise.

Raising the body from back-lying position.

Starting position: horizontal position of the body, faceup, shoulder blades touching the floor, arms bent at the
elbows, palms behind the head, or arms bent at the elbows and crossed, palms on the shoulders, straight legs
closed or bent at the knees, feet touching the floor.

At the test site, the commands “READY!” and “GO!” are given.

The exercise is considered completed when the torso is raised from the floor by 90 degrees or more. The interval
between repetitions is 1-2 seconds, resting (stopping) for more than 3 seconds, breaking the grip of the hands on
the head and shoulders is not allowed when lifting the body.

ENDURANCE

1000- meter run

Men ) Women )
Time (miutes) Points Time (miutes) Points
3.30 100 4.30 100
3.40 95 4.40 95
3.50 90 4.50 90
4.00 85 5.00 85

4.10 80 5.10 80



4.20 75 5.20 75

4.30 70 5.30 70
4.40 65 5.40 65
4.50 60 5.50 60
5.00 55 6.00 55
5.10 50 6.10 50
5.20 45 6.20 45
5.30 40 6.30 40
5.40 35 6.40 35
5.50 30 6.50 30
6.00 25 7.00 25
6.10 20 7.10 20
6.20 15 7.20 15
6.30 10 7.30 10
6.40 5 7.40 5

Over 6.40 0 Over 7.40 0

Performance: running is performed on a run track or other hard surface plane. At the starting position, the
candidate stands in front of the starting line; overstepping is not allowed. The candidate's starting position (low,
high) is not set.

At the starting position, preliminary commands “READY!”, “STEADY!” are given sequentially. Covering of the
distance begins with the command “GO!”, or the whistle signal.

It is not allowed to step beyond the inner edge of the track, use mobile devices and accessories while running, or
run without sportswear and footwear.

A set of strength exercises (each exercise 10 times)

Men, number of repetitions Points
5 100

4 80

3 60

2 40

1 20
Less than 1 time 0

Performance: the set consists of 4 sequential exercises:

1) push-ups are performed from the starting position - horizontal position of the body facedown, support on
straight arms, arms shoulder-width apart, body straight, legs straight and closed ( one palm distance between the
feet is allowed), or crossed.

The exercise is considered completed when the body is lowered until the chest touches the floor (ground) and
returns to the starting position, while the knees may not touch the floor;

2) from a lying position with hips lowered, a full squat is taken from the starting position - a horizontal position
of the body facedown, support on straight arms, hip lowered to the floor, straight legs shoulder-width apart, knees
do not touch the floor.

The exercise is considered completed when both legs are simultaneously brought into a full squat position (hands
touch the floor, legs bent, thighs touch calves) and return to the starting position. When taking a full squat
position, bent legs may be both between and behind the hands.

3) jumping squat is performed from the starting position - hands flat on the floor, legs are bent, hips touch the
legs.



The exercise is considered completed when jumping up on the spot until the legs are fully straightened and lifted
off the surface (body, arms and legs straight), as well as returning to the starting position.

4) lifting the body from back-lying position is performed from the starting position - horizontal position of the
body faceup, shoulder blades touching the floor, arms bent at the elbows, palms behind the head, or arms bent at
the elbows and crossed, palms on the shoulders, legs straight closed, or knees bent, feet touching the floor.

The exercise is considered completed when the torso is raised from the floor by 90 degrees or more. It is not
allowed to break the grip of the hands on the head and shoulders when lifting the body.

At the test site, the commands “READY!” and “GO!” are given.

The interval between repetitions in each exercise is 1-2 seconds; resting (stopping) for more than 3 seconds
between repetitions in each type of exercise, as well as more than 10 seconds between the sets, is not allowed.

Burpee

Women .
Numer of times Points
21 100
20 o5
19 %
18 g5
17 %0
16 5
15 0
14 65
13 pos
12 55
11 0
10 45
’ 40
8 35
! 30
6 25
> 20
4 15
3 10
Less than 3 times3 0

Performance: the exercise is performed from the starting lying position - horizontal position of the body
facedown, support on straight arms, arms shoulder-width apart, body straight, legs straight and closed (the
distance between the feet is one palm).
At the test site, the commands “READY!” and “GO!” are given.
The exercise is considered completed when performed from the starting position, lowering the body to the floor
until it touches the chest and raising the body back to the starting position by extending the arms, then moving to
the full squat position, jumping up in place until fully straightened, returning to the starting position through the
full squat position.
The exercise is performed for 1 minute, transitions between positions are performed simultaneously with both
legs.
Appendix 8
to the Rules of selection for



initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form

Point system for assessing physical fitness level of candidates for service in internal affairs bodies
of category “C”

100-meter run (seconds)

Points Group 1 Group 2 Group 3 Group 4
100 12.05 12.30 12.90 13.80
98 12.10 12.35 12.95 13.85
96 12.15 12.40 13.00 13.90
94 12.20 12.50 13.10 13.95
92 12.25 12.55 13.15 14.10
90 12.30 12.60 13.20 14.15
88 12.35 12.70 13.25 14.20
86 12.40 12.75 13.30 14.25
84 12.50 12.80 13.35 14.30
82 12.55 12.85 13.40 14.35
80 12.60 12.90 13.50 14.40
78 12.70 12.95 13.55 14.45
76 12.75 13.00 13.60 14.50
74 12.80 13.10 13.65 14.55
72 12.85 13.15 13.70 14.60
70 12.90 13.20 13.80 14.70
68 12.95 13.25 13.85 14.75
66 13.00 13.30 13.90 14.80
64 13.10 13.35 13.95 14.85
62 13.15 13.40 14.10 14.90
60 13.20 13.50 14.15 15.00
58 13.55 13.90 14.30 15.10
56 13.60 13.95 14.40 15.20
54 13.65 14.10 14.50 15.30
52 13.70 14.20 14.55 15.40
50 13.80 14.30 15.00 15.60

Shuttle run 10 meters 10 times (seconds)

Points 1 group 2 group 3 group 4 group



100 23.00 24.00 25.00 26.00

98 23.20 24.20 25.20 26.20
96 23.40 24.40 25.40 26.40
94 23.60 24.60 25.60 26.60
92 23.80 24.80 25.80 26.80
90 24.00 25.00 26.00 27.00
88 24.20 25.20 26.20 27.20
86 24.40 25.40 26.40 27.40
84 24.60 25.60 26.60 27.60
82 24.80 25.80 26.80 27.80
80 25.00 26.00 27.00 28.00
78 25.20 26.20 27.20 28.20
76 25.40 26.40 27.40 28.40
74 25.60 26.60 27.60 28.60
72 25.80 26.80 27.80 28.80
70 26.00 27.00 28.00 29.00
68 26.20 27.20 28.20 29.20
66 26.40 27.40 28.40 29.40
64 26.60 27.60 28.60 29.60
62 26.80 27.80 28.80 29.80
60 27.00 28.00 29.00 30.00
58 27.20 28.40 29.40 30.40
56 27.40 28.60 29.70 30.80
54 27.60 28.80 30.00 31.80
52 27.80 29.00 30.40 30.00
50 28.00 29.20 30.80 30.20

800-meter run (minutes/seconds)

Points Group 1 Group 2 Group 3 Group 4
100 2.20 2.30 2.40 2.50
98 2.21 2.31 241 2.51
96 2.22 2.32 2.42 2.52
94 2.23 2.33 243 2.53
92 2.24 2.34 2.44 2.54
90 2.25 2.35 245 2.55
88 2.26 2.36 2.46 2.56
86 2.27 2.37 247 2.57
84 2.28 2.38 2.48 2.58
82 2.29 2.39 2.49 2.59
80 2.30 2.40 2.50 3.00

78 231 2.41 2.51 3.01



76 232 242 2.52 3.02

74 2.33 243 2.53 3.03
72 2.34 2.44 2.54 3.04
70 2.35 2.45 2.55 3.05
68 2.36 2.46 2.56 3.06
66 2.37 2.47 2.57 3.07
64 2.38 2.48 2.58 3.08
62 2.39 2.49 2.59 3.09
60 2.40 2.50 3.00 3.10
58 2.50 2.55 3.05 3.15
56 2.55 3.00 3.10 3.20
54 3.00 3.05 3.15 3.25
52 3.05 3.10 3.20 3.30
50 3.10 3.15 3.25 3.35
Overhand grip pull-up
Points Group 1 Group 2 Group 3 Group 4
100 20 19 18 17
90 19 18 17 16
80 18 17 16 15
70 17 16 15 14
60 16 15 14 13
58 15 14 13 12
56 14 13 12 11
54 13 12 11 10
52 12 11 10 9
50 11 10 9 8
Upward jump with leg changing
Points Group 1 Group 2 Group 3 Group 4
100 95 90 85 80
98 94 89 84 79
96 93 88 83 78
94 92 87 82 77
92 91 86 81 76
90 90 85 80 75
88 89 84 79 74
86 88 83 78 73
84 87 82 77 72
82 86 81 76 71

80 85 80 75 70



78 84 79 74 69

76 83 78 73 68
74 82 77 72 67
72 81 76 71 66
70 80 75 70 65
68 79 74 69 64
66 78 73 68 63
64 77 72 67 62
62 76 71 66 61
60 75 70 65 60
58 74 69 64 59
56 73 68 63 58
54 72 67 62 57
52 71 66 61 56
50 70 65 60 55
Push-ups
Points Group 1 Group 2 Group 3 Group 4
100 60 55 50 45
98 59 54 49 44
96 58 53 48 43
94 57 52 47 42
92 56 51 46 41
90 55 50 45 40
88 54 49 44 39
86 53 48 43 38
84 52 47 42 37
82 51 46 41 36
80 50 45 40 35
78 49 44 39 34
76 48 43 38 33
74 47 42 37 32
72 46 41 36 31
70 45 40 35 30
68 44 39 34 29
66 43 38 33 28
64 42 37 32 27
62 41 36 31 26
60 40 35 30 25
58 39 34 29 24

56 38 33 28 23



54 37 32 27 22
52 36 31 26 21
50 35 30 25 20

Lifting the body from back-lying position for 2 minutes

Points Group 1 Group 2 Group 3 Group 4
100 85 80 75 70
98 84 79 74 69
96 83 78 73 68
94 82 77 72 67
92 81 76 71 66
90 80 75 70 65
88 79 74 69 64
86 78 73 68 63
84 77 72 67 62
82 76 71 66 61
80 75 70 65 60
78 74 69 64 59
76 73 68 63 58
74 72 67 62 57
72 71 66 61 56
70 70 65 60 55
68 69 64 59 54
66 68 63 58 53
64 67 62 57 52
62 66 61 56 51
60 65 60 55 50
58 64 59 54 49
56 63 58 53 48
54 62 57 52 47
52 61 56 51 46
50 60 55 50 45

Moving from a lying position to a full squat position for 1 minute

Points Group 1 Group 2 Group 3 Group 4
100 55 50 45 40
98 54 49 44 39
96 53 48 43 38
94 52 47 42 37
92 51 46 41 36

90 50 45 40 35



88 49 44 39 34

86 48 43 38 33
84 47 42 37 32
82 46 41 36 31
80 45 40 35 30
78 44 39 34 29
76 43 38 33 28
74 42 37 32 27
72 41 36 31 26
70 40 35 30 25
68 39 34 29 24
66 38 33 28 23
64 37 32 27 22
62 36 31 26 21
60 35 30 25 20
58 34 29 24 19
56 33 28 23 18
54 32 27 22 17
52 31 26 21 16
50 30 25 20 15
Appendix 9

to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form

Table of grading the physical fitness level of candidates for service in internal affairs bodies MEN
Category “A”

Number of points

Ne Grade 1 2 3 4
under 23 23-29 30-34 (3)15 deryears and
1 Excellent 240 220 200 180
2 Good 220 200 180 160
3 Satisfactory 200 180 160 140

Category “B”



Number of points

Ne Grade 4
! 2 3 35 years and
under 23 23-29 30-34 older
1 Excellent 230 210 190 170
2 Good 210 190 170 150
3 Satisfactory 190 170 150 130
Note: if one gets “0” points on one of the physical fitness standards, an “unsatisfactory” grade is given.
Category “C”
l. Excellent 490
2. Good 420
3. Satisfactory 350

Note: if less than 50 points is scored on one of the physical fitness standards an “unsatisfactory” grade is given.

WOMEN
Category “A”
Number of points
Ne Grade 1 2 3 4
under 23 23-29 30-34 35-39

1 Excellent 240 220 200 180

2 Good 220 200 180 160

3 Satisfactory 200 180 160 140
Category “B”

Number of points
Ne Grade 1 2 3 !
under 23 23-29 30-34 35 years and
older

1 Excellent 230 210 190 170
2 Good 210 190 170 150
3 Satisfactory 190 170 150 130
Note: if one gets “0” points on one of the physical fitness standards, an overall grade “unsatisfactory” is given.
Category “C”

1. Excellent 280

2. Good 240

3. Satisfactory 200

Note: if less than 50 points are scored on one of the physical fitness standards an overall grade “unsatisfactory” is
given.

Appendix 10
to the Rules of selection for
initial vocational training
and the conditions for its completion



for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form

The record of passing physical training fitness of candidates for service in internal affairs bodies of
categories “A” and “B”

(name of the unit)

24" " 20
city
Surname, first Physical fitness
Neo name, patronymic Date of birth Speed
(if any) Type of standard result points

Table continuation

Physical fitness
Total points Grade

Endurance Strength
T , t f _
s tZrIl)cfar d result points si,alzziar do result points

(positions, titles, surname, first name, patronymic (if any), signatures of persons, who
assessed the standards)

The list of passing physical fitness standards of candidates

for service in internal affairs bodies of category “C”

(name of the unit)

" " 20 city
Surname, Physical fitness
first name - 100-meter/ shutde oo
Ne , | Age Medical-a ., thal Grade
patronymi ge group points
¢ result points result points
(if any)

Table continuation
Physical fitness

Set of strength exercises

moving from a Total Grade
pull-ups jumps push-ups sit-ups lying position to a points
full squat position



result  points result points result points result points result  points

(positions, titles, surname, first name, patronymic (if any), signatures of persons, who
assessed the standards)

Appendix 11
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form
CONTRACT
oo 20

located (name of the MIA education organization)

address

(license No. series dated " " 20 ., issued by the Ministry of Education
and Science the Republic of Kazakhstan),

represented by

(position, special (military) rank, surname, first name, patronymic (if any)

Acting under the Charter, hereinafter named “MIA education organization”, on the one
hand, and the person enrolled in the MIA education organization , (surname,
first name, patronymic (if any)) further named “trainee”, on the other hand, residing at the

address:
Have entered into this Contract as follows:
1. Subject of the Contract
1. The MIA educational organization assumes obligations to organize the training of the
trainee on the initial vocational training curriculum.
Duration of training:
(indicate the training time in the educational organization)
2. Rights and Obligations of the parties
2. The MIA educational organization has the right:




1) in the manner prescribed by law, amend and terminate this contract;

2) encourage the trainee, bring him to disciplinary and financial liability in the manner
established by the legislation of the Republic of Kazakhstan;

3) to recover the damage caused by the trainee to the property of the MIA educational
organization;

4) recover the budget funds spent on training, board and accommodation during the
training period;

3. The MIA educational organization is obliged to:

1) provide the trainee with the conditions for receiving education in accordance with the
Law of the Republic of Kazakhstan “On Education” and the requirements of regulatory legal
acts of the Ministry of Internal Affairs of the Republic of Kazakhstan;

2) create learning conditions;
3) provide the trainee with medical care (first aid, qualified medical care within the
statutory free medical assistance);
4) submit documents to the state archive confirming the trainee’s periods of study;

5) provide storage of a military ID (registration certificate), also employment record book
and make the necessary entries in it;

6) attach to the trainee’s personal file a statement on expenses for his training;

7) refer the trainee for internship to the territorial divisions of the internal affairs bodies
during the initial vocational training period.

4. The trainee has the right:

1) to change and terminate this contract;

2) for conditions of training, accommodation and medical support that meet safety and
hygiene requirements.

5. The trainee is obliged:

1) to conscientiously master all types of educational and vocational activities under the
training program;

2) observe the service discipline;

3) handle the educational organization’s property with care;

4) comply with the requirements of labor protection, fire safety and sanitary and hygienic
standards;

5) not to disclose information entrusted to him in accordance with his official position that
constitutes an official or other secret protected by law;

6) report a situation that has arisen that poses a threat to the life and health of people, the
safety of the property of the educational organization and trainees;

7) in cases of changes in marital status, bringing him or close relatives to criminal liability
, or one of them leaving for permanent residence abroad, report this to his immediate superior
within three days;



8) after completing initial vocational training, arrive at the duty station within five
working days;

9) serve in the relevant unit of the internal affairs bodies of the Republic of Kazakhstan
for at least three years;

10) in cases of expulsion due to poor performance, breach of discipline, on his own free
will, waiver of serving in the internal affairs bodies before expiry of this contract, reimburse
the state for budget funds spent on training, board and accommodation during the training
period. The amount to be withheld shall be calculated for the full course of study.

6. The Contract shall be terminated by consent of the parties or on the initiative of one of
the parties, also in the event of breach of the Contract terms.

7. The terms of this Contract may be changed and supplemented by mutual written
agreement of the parties.
8. The contract is drawn up in 2 copies, one of which is kept in the trainee’s personal file.
9. The Contract is valid until the Parties fully fulfill their obligations under this Contract.

10. Disputes between the parties to this contract that arise regarding the fulfillment of its
terms shall be resolved in the manner prescribed by the legislation of the Republic of
Kazakhstan.

11. For failure to fulfill and improper fulfillment of obligations provided for in this
Contract, the parties shall bear responsibility under the legislation of the Republic of
Kazakhstan.

Trainee:
MIA education organization:
(surname, first name, patronymic Bank requisites:
(if any) of the trainee) 11C
No. BIC
of identity document BIN
IIN Code 16
Address Chief executive:
Telephone (surname, first name, patronymic(if any)
e-mail Signature Date
Signature Seal
Date

Appendix 11-1
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

Form



KanmupaT Typaisl MolTiMeTTep
Information on the candidate

Footnote. The Rules have been supplemented by Appendix 11-1 pursuant to the order of
the Minister of Internal Affairs of the Republic of Kazakhstan dated 03.07.2023 No. 544 (
shall be enforced ten calendar days after the date of its first official publication).

1. Teri
Surname

ATEI

Name
OKeciHIH aThl (0ap O0JIFaH )Karaanna)

Patronymic (in existence)
2. JKbIHBICHI

3. TyFaH KyHI, aHbI )KOHE JKBLIbI Eomocrpanme
Gender, Year, date and month of birth A .
3. TyraH xepi Meeto
Place of birth (ceio, aysir, kama, 061bIc, pecrrybnmKa) mﬁnm
(village, rural district, town, region, oblast, republic)

4. ¥YaTer

Nationality

5. A3aMaTTBIFBI

Citizenship
6. binimi (optra GPA, xorapst GPA)
Education (secondary GPA, higher GPA)

OKy opHBIH OiTipreH

COH KIM OOJIBII IIBIKT

BI, TUILIOM HE KYOJIIK

HOMEpIH KOPCETy Kep
ApHaiipl opra Oi1iM eK

OKy OpHBIHBIH aTaybl
JKOHE OHBIH TYpFaH X

epi Opra 611iMi GPA JKorapsr 611iMi GPA L

GPA . Qualification
Name of the GPA of secondary . GPA of higher

. . GPA of vocational . awarded upon
educational education . education .
e . secondary education graduation from the
institution and its .
educational

location e ..
institution, indicate

the No. of the
diploma or certificate

7. KaHnai meres TUIAEPIH KOHE TAYeJICI3 MEMIIEKETTED AOCTACTBIFbl XaIbIKTAPbIHBIH
TLIAEpIH Olieci3

What foreign languages do you know

(read and translate with a dictionary, read and can explain yourself, fluent in them)
8. EHOEK KbI3METI
Employment record




9. 2Keke ic maparbIH TOJTHIPFaH Ke3/€T1 0TOACKI KaFakbl, C13/IH KaKbIH TYbICTAPBIHbBI3
Marital status at the time of filling out the personal form, close relatives

Teri, aTBI-XKOHI,

OKECIHIH aTbl ) TyYpFBUIBIKTHI Kepi,
Kyni xome Tyran JKymbiC  OpHBI, .
OaiiTaHbIC TeNe(OH.

. 0a 0oJFraH .
TyBICTBIK Iopexeci (6ap Kepi. naya3bIMbl

Residence address,
contact number

JKaraaiiaa).
AaRAg) Date and place of Place of work,
Surname, name, .
. . birth
patronymic  (in

existence)

Kinship degree
position

10. bori-canmak kepcetkiitepi (60H, caimak)

Weight and height
11. Ockepu-aopirepaix KoMHCCHS (KOPBITHIHBICHI)

Military medical commission (conclusion)

12. /leHne HIBIHBIKTHIPY OOHBIHIIIA HOPMATHBTEPIH HOTH)KEIEPI

Results of physical fitness standards test
Run (100 m.) Run (1000 m.) SSE, pull-ups

13. Ockepu KbI3METKE KaThIChI )KOHE 9CKEPH aTaFrbl

Military service obligation and military rank

14. Kaaaunar Typajbl KOCBIMIIIA MOJIIMETTEP (CIIOPTTHIK JKETICTIKTED, CEPTHQHUKATTAD,
MY3BIKAJIBIK aCTTANTapAbI MEHTEPY, BOKAIABIK JE€PEKTED)

Additional information about the candidate (sports achievements, certificates,

playing musical instruments, vocal abilities)

15. 2Keke Kkyoinik




ID card
16. XKypri3yui KyaJiri (caHarrap)

Driving license (category)
17. TipkesreH xepi

Place of residence registration
18. MekeHsxaribl MEH Te1€(hOHBI.

Home address and telephone:
Kanp cascarbr 6ackapmachIHBIH OACTHIFBI

Head of HR Policy Department

" " 202_
(ronteipeuiran mesriii) signature (filling out date)
Seal (if it is available)

Appendix 12
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal
affairs bodies as well as the grounds
for their expulsion from initial
vocational training

A letter system for assessing trainees' educational achievements, corresponding to a digital
equivalent on a four-point system

A 1 A itional
ssessment by letter Digital equivalent of points In % ssessment by traditiona
system system
A 4,0 95-100
Excellent
A- 3,67 90-94
B+ 3,33 85-89
B 3,0 80-84
Good
B- 2,67 75-79
C+ 2,33 70-74
C 2,0 65-69
C- 1,67 60-64
Satisfactory
D+ 1,33 55-59
1,0 50-54
F 0 0-49 Unsatisfactory

Appendix 13
to the Rules of selection for
initial vocational training
and the conditions for its completion
for persons enrolling in the internal



affairs bodies as well as the grounds
for their expulsion from initial
vocational training
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(bimimM O6epy YIBIMBIHBIH aTaybl)

CEPTUOUKAT

(atarsl, TeT1, aThl, OKECiHIH aThI (01 OOJIFaH XKarmana))

(OKymaH eTKeH Mep3imi)

caHaThl OOMBIHIIA AJIFAIIKbBI KCINTIK asgpiblK KypCTapblHAH OTTI
binim Gepy yilbIMBIHBIH 0aCThIFbI

" n

Kayace! 20 XK.
Tipkey No

CERTIFICATE

Description of completion. Form (description) of the certificate of initial vocational
training in educational organizations of the Ministry of Internal Affairs of the Republic of
Kazakhstan.

1. The certificate shall be the document verifying completion of initial vocational training
in educational organizations of the Ministry of Internal Affairs of the Republic of Kazakhstan.

2. The certificate consists of a cover in A4 format (size 297x210) mm made of glossy
paper.

3. The front side of the certificate shall be filled out in the state language:

1) the background is light blue with the emblem of the Ministry of Internal Affairs of the
Republic of Kazakhstan, the diameter of 110 mm, is in the center;

2) 7 mm from the edge is an ornamental dark blue frame, 7 mm wide.

4. In the upper part of the document:



1) in the center, 2 mm from the edge of the ornamental frame, there is an image of the
coat of arms of the Republic of Kazakhstan (the inscription Kazakhstan is in Latin) with a
diameter of 30 mm;

2) under the image of the coat of arms, in the center at 10 mm distance, there is a blank
line for "bimim bGepy yiibimbIHBIH ataybl' - the “Name of the educational organization”
requisites. Printed in capital letters, bold type, Times New Roman 14;

3) Under the "binim 6epy yiipiMbIHBIH aTaybl" requisites at 15 mm distance there is an
inscription "CEPTU®UKAT" Printed in capital letters, bold type, Times New Roman 48.

5.15 mm below the "CEPTH®UKAT" inscription there are 6 lines: the first line is a blank
for the "ararp1, Teri, atTh1, okeciHIH aThl (01 6oaFaH karaanga)" requisites — “title, surname,
name, patronymic (if any)”; the second line is a blank for the "okyzaan erxken mepzimi"-
training period” details; the third line- a blank for "kypc rakpippiObr"- “theme of the course”
details; the fourth line- for "canatsr 60¥ibIHIIIA aTFAIIKBI KOCINTIK AaSpJbIK KYPCTapbIHAH OTTI
" - “completed the first vocational training course in the category” text ; the fifth line- " birim
Oepy yHbIMBIHBIH ataybl'- “Name of the educational organization” text with a blank for the
surname with initials and signature; the sixth line -" Kanacel 20 xputFbl " "

"-“city  year 20 ” is to the left, the line Tipkey Ne" " -
Registration No.” is to the right;

6. The certificate is produced by typographic or computer method (excluding the data that
are filled out manually or using printing devices).

Note:

mm — millimeter.

Appendix to the certificate of completion of initial vocational training in educational
organizations of the Ministry of Internal Affairs of the Republic of Kazakhstan

(registration No. is not valid without a certificate)

(surname, name, patronymic (in existence))
In the time of initial vocational training in

(full name of the educational organization)

demonstrated the following knowledge (section name — grade/point):




Report assertation:
Head of the organization
Deputy-head
Seal

© 2012. «Institute of legislation and legal information of the Republic of Kazakhstan» of the Ministry of Justice of
the Republic of Kazakhstan



